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SOUTH COUNTY — Our region has become ground zero in the battle over project labor agreements, a means for
organized labor to control public works projects, insisting on such practices as union labor, union-only contractors,
union hiring halls or mandatory payments into union coffers.

In an era of teacher layoffs and canceled days of school, the labor-beholden San Diego school board is insisting upon
the cost-increasing agreements. Organized labor, through friends on the San Diego City Council, is seeking to gain veto
power over major hotels proposed downtown.

A sharp reaction, fueled by contractor groups, has set in. In June, Oceanside residents will vote on a ban on PLAs
wrapped into a city charter measure. In November, if enough signatures are gathered, San Diego voters will decide the
fate of an initiative calling for a ban.

But the pivotal battle for the moment is in Chula Vista where Proposition G, a proposed ban on PLAs, is on the June
ballot. The measure qualified through the initiative process — a first in the nation, according to proponents.

Chula Vista is where the ghost of the billion-dollar Gaylord hotel and convention center still looms large, a testament to
what might have been save for the intransigence of organized labor demanding a PLA, environmental groups wanting
$21 million in greenmail, a business community that sat on its hands, and infrastructure costs that ultimately proved
fatal.

With mail balloting starting next week, misinformation and grave distortions are being spread about Proposition G in
an effort to confuse.

What is it? The measure’s purpose, according to the initiative, is “to aid in lowering the cost of public works projects;
and to ensure that all workers, both union and non-union, have a fair and equal opportunity to work on public works
projects.”

Simply put, the measure would prohibit Chula Vista from joining the union/management fray. According to City
Attorney Bart Miesfeld’s impartial analysis, “The city shall not fund, in whole or in part, or enter into any contract
which contains a requirement that the contracting party” sign into a collective bargaining agreement, pay into union
trust funds or use workers who belong to a union. There is nothing prohibiting a contractor from choosing to do so,
only that the city would be prohibited from requiring it.

This measure is not about prevailing wages (union-mandated minimums). The term is never used. In projects funded in
part with state or federal money, Chula Vista would be able to and expected to pay prevailing wages.

In essence, this is a measure about freedom of choice in the workplace. If you believe workers should be free to join a
labor union — or not — and that contractors should be free to hire the best workers at a reasonable cost, vote for
Proposition G.

Labor alone did not kill the Gaylord project. Labor alone did not cancel up to 12,000 construction jobs at union wages
or 2,000 permanent union jobs for hotel workers. But the construction trades, where unemployment currently exceeds

30 percent, and the greater community should have learned just how costly demands for a project labor agreement can
be.

We endorse Proposition G, a measure that would prohibit the Chula Vista from inflicting project labor agreements on
the workplace and the city’s future.



Prop G — the Fair and Open Competition Ordinance in Chula Vista

Q: Will Proposition G - The Fair and Open Competition Ordinance - change or affect state
prevailing wage laws for workers on public construction projects?

A: No. The State of California requires all contractors on public construction jobs to pay wages and
benefits to their employees as set by state regulators. Both union and non-union contractors have to
follow state prevailing wage laws. Prop G does not, and cannot, change state prevailing wage laws.

Q: The unions told me if we pass Prop G, Chula Vista will lose federal money - is that true?

A: No. That is just a scare tactic. There is nothing in current federal law that requires any federal agency
or state or local government to require contractors to sign a “project labor agreement” as a condition of
receiving federal funding. Nothing in federal or state law cuts off funds to a city that uses fair and open
competition.

"Federal funding for Chula Vista projects will continue under Prop. G. Fair and Open Competition
ordinances in San Diego and Orange County have resulted in no loss of federal funding."
Congressman Brian Bilbray

Q: Opponents claim Prop G is not legal - is that true?

A: Not True. Not only is fair and open competition the right thing to do, it is protected by the law.
There is nothing in federal law that prohibits state or local governments from enacting ordinances that
guarantee fair and open competition on taxpayer-funded construction.

Fair and Open Competition Ordinances have been enacted in San Diego County, Orange County,
Fresno, Montana, Utah, and Missouri. Prop G was modeled after Presidential Executive Order 13202 in
effect from 2001 - 2009. This established a federal policy of "promoting open competition on construction
projects in order to reduce costs to the federal government and taxpayers." The Unions challenged this
Executive Order in court and lost.

Q: Opponents claims that Proposition G prevents the protection of local jobs and veterans?

A: Not True. Prop G insures all local firms and employees can compete for publically funded projects.
More than 80% of the construction workers in Chula Vista are non-union. Prop G protects all workers,
thereby protecting access to local jobs for all. There is nothing in Prop G that restricts preferences for
veterans or local workers.

Q: A union guy told me Prop G bans Union workers from City projects - is that true?

A: Absolutely not - under Prop G, union workers can work on any Chula Vista project. Prop G says the
City cannot mandate union-only contracts. Prop G stops discrimination against non-union workers; it does
not harm union-workers who want to compete. Federal law protects both union and non-union workers.
Prop G does not and cannot change federal law. This “ban the unions” myth is promoted to scare Union
workers into voting No and to confuse the voters.

Q: The unions told me if we pass Prop G, Chula Vista will lose jobs - is that true?
A: No. The opposite is true. If the City allows both union and non-union workers to compete for jobs, there

will be more opportunities for workers. Jobs should be awarded based on skill, safety, and price...not on
union membership.

More competition = best quality work for taxpayers at the best price. That’s common sense!






